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 Human resources occupy a very strategic position in every business 
organization because humans are the main mover for the smooth 
production process and even the organization's running in order to achieve 
its goals. Once the importance of this human factor, then the issues of 
humanity in the company need to get attention from the management. The 
availability of potential and productive human resources in the context of 
increasing productivity is very important in the current era of 
industrialization. The purpose of this study is to determine whether work 
discipline, work experience, and salary have a significant effect on employee 
performance at PT. Indo Gula Pastika Sragen. The population in this study 
were employees of PT. Indo Gula Pastika Sragen. The sampling technique in 
this study is saturated sampling, namely taking the entire sample of 80 
respondents. The research method uses multiple linear regression analysis 
using the F test, t test and dominant test with a significant level of 5%. The 
results of the study and the hypothesis show that work discipline, work 
experience and salary have a simultaneous effect with the results of multiple 
linear regression in the F test obtained Fcount of 159.674 greater than 
Ftable 2.72 while partially through t-test obtained tcount for each variable, 
namely Discipline Work (X1) is 5,849 Work Experience (X2) is 6,163 and 
Salary (X3) is 7,310 greater than the ttable value of 1,665, so the 
independent variables, namely Work Discipline, Work Experience and 
Salary have an effect on the dependent variable of Employee Performance. 
While the salary variable has a dominant effect on employee performance at 
PT. Indo Gula Pastika Sragen, and preferably the leadership of PT. Indo Gula 
Pastika Sragen can continue to maintain and even improve employee 
performance so that the main goal of the company can be achieved perfectly. 
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1. INTRODUCTION 
 Human resources are one of the determinants of the company's success because the role of human 
resources is to plan, implement, and control various company operational activities[1]. In addition, 
effective and efficient human resource management will optimize the company's performance in terms of 
income and expenses. Company performance is largely determined by one element in human resources, 
namely employees. Employees are an important element in the company because their performance will 
have an impact on the company's operational activities[2], [3]. If employee performance is low, it will be 
an obstacle for the company in achieving its goals. This makes the company carry out several activities such 
as recruiting, selecting, training, and retaining qualified employees and having optimal performance. 
Companies need to pay attention to their employees in order to contribute well to the company. Thus, 
employee performance also determines the creation of a goal that is expected by a company[4], [5], [6].
 At PT. Indo Gula Pastika Sragen, the problems that occur are the high level of employee tardiness, 
there are still many employees who are absent from work and employees are often found hanging around 
during working hours. At PT. Indo Gula Pastika Sragen, some employees are overwhelmed in handling the 
work in the company, so they are not perfect in their work. There are also some employees who have not 
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mastered how to operate the equipment in the company. Employee performance is less than optimal due 
to poor team performance. This can result in decreased morale and cohesiveness in the team. 
 Researchers conducted by Luh Mang Indah Mariani et al. entitled The Effect of Motivation, 
Communication, and Work Discipline on the Performance of 5 Employees at Warung Mina Pegayungan 
Denpasar. The results of the processed analysis, it is found that the work discipline variable has an effect 
on employee performance. Work Experience is the mastery of employee knowledge and skills as measured 
by the length of service, the level of knowledge and skills possessed by employees. With a long enough 
experience and quite a lot, it is hoped that they will have greater abilities than those without work 
experience[7], [8],[9]. Employee performance is work performance or work (output) both quality and 
quantity achieved by human resources per unit of time in carrying out their work duties in accordance with 
the duties and responsibilities assigned to them.[10], [11]. 
 Improvement of Work Discipline, Work Experience, and Salary that is appropriate by the company 
is expected to increase good performance, thereby providing satisfaction in work and commitment to 
employees, to advance a company as a company engaged in the agro-industry PT. Indo 7 Sugar Pastika 
Sragen. It is expected to improve employee performance so as to improve the quality of employee work. 
 
2. METHOD 
 The sampling technique in this study used the census method. According to Sugiyono, saturated 
sampling is a sampling technique when all members of the population are used as samples, another term 
for saturated sampling is census. So the sample of this research is all employees of PT. Indo Gula Pastika, 
which has 80 employees. The data collection technique here describes how data is collected before being 
processed and analyzed. In collecting data through field research, it comes from primary data and 
secondary data with the following explanation. Primary data is the main data obtained directly from what 
will be studied. Primary data sources are sources of data obtained and processed directly from subjects 
who are directly related to research. These primary data were obtained from direct observation and data 
from filling out questionnaires. b. Secondary Data According to Sugiyono secondary data is a source that 
does not directly provide data for data collection, for example through other people or through existing 
documents. The use of secondary data 41 is as a support that strengthens the acquisition of data obtained 
from articles, internet, and documents owned by organizations related to research activities. So the authors 
conclude that secondary data is additional data obtained to assist research. for example through other 
people or through existing documents. The use of secondary data 41 is as a support that strengthens the 
acquisition of data obtained from articles, internet, and documents owned by organizations related to 
research activities. So the authors conclude that secondary data is additional data obtained to assist 
research. for example through other people or through existing documents. The use of secondary data 41 
is as a support that strengthens the acquisition of data obtained from articles, internet, and documents 
owned by organizations related to research activities. So the authors conclude that secondary data is 
additional data obtained to assist research. 

Sources of data used in this study by collecting data through the distribution of questionnaires to 
research subjects to be addressed, namely employees of PT. Indo Gula Pastika Sragen. In addition, data 
were also obtained from relevant literature studies from the research. The data collection technique that 
really supports the implementation of research by using data collection methods is Library Research, 
namely the collection of thesis data by reading the literature that has to do with the problem to be studied. 
Field Research (Field Study) That is collecting thesis data by conducting research directly in the field or 
research object. The research instrument used in this study was in the form of a questionnaire or 
questionnaire which was made by the researcher himself. Sugiyono stated that the research instrument is 
a data collection tool used to measure the observed natural and social phenomena. Thus, the use of research 
instruments is to find complete information about a problem, natural or social phenomenon. The 
instrument used in this study is intended to produce accurate data by using a Likert . scale[12]. 

 
3. RELUST AND DISCUSSION 
3.1 Respondent Description  
 Respondents who became the object of this study were based on a questionnaire that had been 
distributed to 80 employees of PT. Indo Gula Pastika Sragen. The presentation of data regarding the 
identity of the respondent is intended to provide an overview of the respondent's personal condition, 
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which includes gender, age, education and length of work. Based on the data obtained from the list of 
statements in the questionnaire, it can be seen in the table regarding the gender of the employees of PT. 
Indo Gula Pastika Sragen as follows: 

Table 1. Frequency Distribution of Respondents by Age Group 
Gender Number of people) Percentage (%) 
Man 56 70 

Woman  24 30 

Amount  80 100 

Based on the table above, it can be seen that most of the respondents are male, namely 56 people or 70% 
and female respondents are 24 people or 30%. Based on the results of research that has been done, it can 
be seen that the age of employees at PT. Indo Gula Pastika Sragen is shown in the following table: 

Table 2. Characteristics of Respondents Based on Age PT. Indo Gula Pastika Sragen 
Age  Number of people) Percentage (%) 

21-30 Years 49 61 
31-40 Years 21 26 

41-50 Years 10 13 

Amount  80 100 

 Based on the table above, the number of respondents in the age group 21-30 years is 49 people or 
61%, respondents in the age group 31-40 years is 21 people or 26% and respondents in the age group 41-
50 years is 10 people or 13%. Most respondents aged 21-30 years 49 people 61%, this is because the 
company considers that employees aged 21-30 years are included in the category of productive employees 
who can advance the company. Based on the data obtained from the list of statements in the questionnaire, 
it can be concluded that seen in the table regarding the education level of the employees of PT. Indo Gula 
Pastika Sragen as follows: 

Table 3. Characteristics of Respondents Based on Education PT. Indo Gula Pastika Sragen 
Education Number of people) Percentage (%) 

SMA/SMK/Equivalent 48 60% 
S1/S2 32 40% 

Amount 80 100% 

 Based on the table above, respondents with SMA/SMK/equivalent education are 48 people or 60%, 
respondents with S1/S2 education are 32%. Most of the respondents have an education level of 
SMA/SMK/Equivalent of 48 people or 60%, this is because the company accepts employees with a 
minimum education of SMA/SMK/equivalent. Based on the data obtained from the list of statements in the 
questionnaire, it can be seen in the table regarding the length of time the respondents worked at PT. Indo 
Gula Pastika Sragen as follows 

Table 4. Characteristics of Respondents Based on Length of Work PT. Indo Sugar Pastika 
Length of working  Number of people) Percentage (%) 

1-5 Years 42 53 
6-10 Years 28 35 

11-15 Years 10 13 

Amount  80 100 

 Based on the table above, respondents worked for 1-5 years by 42 people or 53%, respondents 
worked for 6-10 years by 28 people or 35%, respondents worked for 11-15 years by 10 people or 13%. 
Most of the respondents have worked for 1-5 years by 42 people or 53%, because the old employees had 
many of their tenures over, so the company opened job vacancies to replace vacant positions. So there are 
new employees who replace the vacant position. Based on the results of the study, it is known that work 
discipline (X1), work experience (X2), and salary (X3) have a close relationship with employee 
performance (Y) at PT. Indo Gula Pastika Sragen, these variables also have a major contribution in 
influencing the increase or decrease in employee performance. 

 

4. CONLUSION 
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 Based on the results of the research that has been done, the following conclusions can be drawn, In 
simultaneous hypothesis testing, the independent variables consisting of Work Discipline, Work 
Experience, and Salary simultaneously have a significant influence on Employee Performance. In the partial 
hypothesis test, the variables of work discipline, work experience, and salary individually (partial) have a 
significant effect on employee performance. In the dominant hypothesis test, the independent variable that 
has the greatest influence on the dependent variable of employee performance is the salary variable with 
the higher (beta) coefficient among other independent variables. 
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